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 You are then asked to think of your inner circle- the people you really trust the most, those whose counsel you seek in making decisions or
would trust with advice at work/personally.  What patterns do you notice? 

Without knowing it leaders unconsciously draw on certain prejudices that allow ‘people like us’ to be in their ‘inner circle’ at work. In doing
so they create more uniform teams that lack diversity and potential for different thoughts and insights.


